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ARTICLE VII 


POSTING 
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ARTICLE IX 


OF ABSENCE SHALL BE IN ACCORDAM CE WITH THE TOWNSHIP OF 
LITTLE FALLS PERSONNEL POLICIES AMD PROCEDURES MANUAL 
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ARTICLE XI 


RULES AND REGULATIONS 
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ARTICLE X¥ 


CALL BACK TIME 
















ARTICLE XVI 


WAGES AND JOB CLASSIFICATION 



Operators Hired on or after January 1, 2015 
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Driver Laborer Hired on or after January 1, 2015 
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Recreation/Park Maintenance Hired on or after January 1, 2015 
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2017 
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Employees Hired prior to January 1, 2015 

































ARTICLE XVII 


LONGEVITY 
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ARTICLE XXII 



























ARTICLE XXIII 


SAVINGS CLAUSE 














ARTICLE XXIV 

































ARTICLE XXV 


CDL REIMBURSEMENT 









ARTICLE XXVT 


TERMINATION AM) EXTENSION OF AGREEMENT 






ARTICLE XXVTI 















IN WITNESS WHEREOF, the parties have by their dul 
authorized representatives set their hands and seals tbi 
day of April 201^, 

ATTEST: 








